
 

School Vision 
 

To be the leading Christian school providing a holistic, values-based education 
that helps girls build character and equips them to thrive in life. 

 
The following position is available at St Mary’s DSG, Kloof, KwaZulu-Natal, a 

progressive and forward-thinking private girls’ school. 
 

 

HIGH SCHOOL - BOARDING HOUSE MOTHER 

July/ August 2026 

 

We seek a candidate who has exceptional interpersonal skills and a passion for the development 

of adolescents. The House Mother will act in loco parentis to all girls who are accommodated in 

the Boarding House and will assist in the daily routine of the Boarders, taking into account their 

academic, sporting, cultural and spiritual development. 

Attributes of the successful candidate: 

✔​ Must have past experience as a House Mother and in working with adolescent girls. 

✔​ Must be passionate about girls’ development and create a warm and homely Boarding 

environment to enhance their well-being. 

✔​ Have an understanding of the unique time-demands inherent in a boarding environment. 

✔​ Be supportive of the Boarding Vision at St Mary’s DSG. 

✔​ Display qualities of integrity, responsibility and professionalism. 

✔​ Be able to uphold the ethos and values of the School and our Christian environment. 

✔​ Be computer literate with an understanding of current technology trends. 

✔​ Have excellent organisational and administrative skills. 

✔​ Must have a driver’s licence and be able to assist with transporting Boarders when 

necessary. 

 

Please complete the Application Form which can be found on the St Mary's DSG Website or 

download here and email to vacancies@stmarysdsg.co.za. Only electronic applications will be 

accepted. Shortlisted candidates will be contacted within 2 weeks after the closing date where 

your CV and relevant supporting documents will be requested. Should you not be contacted after 

the said date, please consider your application unsuccessful. 

 
 

The closing date for applications: 17 July 2026 
 

 

St Mary’s is an equal opportunity employer.  The School reserves the right not to make an appointment. An application 

will not in itself entitle the applicant to an interview or appointment and failure to meet the minimum requirements 

of the post will result in the applicants automatically disqualifying themselves from consideration. The successful 

candidate will be required to provide a police clearance certificate and be cleared on the Sexual Offenders Register. 

By submitting your CV and providing St Mary’s DSG, Kloof (“the School”) with your Personal Information, you consent 

to the School processing your Personal Information, which the School undertakes to process strictly in accordance with 

the Section 18 Informed Consent Document. 

 

https://stmarysdsg.co.za/
https://drive.google.com/file/d/1BYi8MzfLsz2P3egWrbLvGmhyF-knCp-5/view?usp=sharing
mailto:admin@stmarysdsg.co.za
https://drive.google.com/file/d/1wYH1DsBaw4rrspYclGkZ52Hn1jCT4-4u/view?usp=sharing

